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April 2019 – March 2020
(To be reviewed annually)

Regenerate-RISE is committed to treating all people fairly.  We treat our staff with respect and offer equal opportunities to everyone we work with.  We insist on respectful and polite behaviour from staff, those in our care and others who we work with.  However, we do recognise that the behaviour of clients suffering from Dementia, can be erratic and difficult at times and we will take that into consideration when dealing with behaviour that is not respectful or polite, or upsets other clients.
We recognise that discrimination, harassment and bullying can still happen and we take quick and appropriate action whenever we find them within our Centres.

We prepare and publish an equality report once a year both on staff and on those under our care and we describe the work that has been done to meet our equalities objectives.  We analyse our membership and look to reach out to others in the community who may not be well represented within a certain area.  We also recognise that areas within our RISE UK projects vary significantly and we expect our services to reflect the area where it is situated.

Under the Equality Act, there are nine protected characteristics:
· Age

· Disability

· Gender reassignment

· Marriage and civil partnerships

· Race

· Religion or belief

· Sex
Regenerate-RISE will not discriminate on any of the above with regard to our clients, although our funding from Wandsworth Council commits us to reach people over the age of 65 years of age and also restricts us to accepting certain disabilities, due to being an “Open Access” Centre that is not CQC registered to provide personal care.
Regenerate-RISE will not discriminate on any of the above with regard to the recruitment of staff, although there is the occasional Genuine Occupational Requirement to recruit a committed Christian to a position where the Job Description specifies the person to give presentations and sermons within a Church setting.  However, this is only for one or two positions within the staffing team and within the Board of Trustees

Regenerate-RISE will not discriminate on any of the above with regard to the recruitment and retention of volunteers.

This plan is designed to be flexible and will be reviewed annually by the Board of Trustees and we will provide the resources to ensure the implementation of the Plan.  Targets resulting from the Plan will be incorporated into our Business Plan and will include reporting mechanisms to ensure that progress will be reviewed by the Senior Management Team on a regular basis.

Regenerate-RISE will seek to promote good practice across the range of our policies and in respect of all equality categories.  The Plan will build on existing equality work that has been  undertaken by Regenerate-RISE and assist in meeting future equality requirements.
Aims and Objectives

The aim of the Plan is to:

i) Ensure that Regenerate-RISE’s employment and service provision policies meet legal requirements across all groups currently protected by employment equality legislation

ii) Promote good equality practice across our range of policies in respect of all equality categories

iii) Regenerate-RISE will promote equality of opportunity in the workplace

iv) Implement a programme of equality training and awareness across Regenerate-RISE

Policy and Practice Review

· To review the Equal Opportunity Policy in relation to all equality grounds on an annual basis

· To develop a Service User Policy in respect of our facilities and services

· To initiate a Bullying and Harassment Policy in relation to all equality grounds

· To develop a Redundancy Policy in line with all equality grounds

· To review the Recruitment and Selection Policy in relation to all equality grounds

· To write a Work-Life Balance Policy in relation to all equality grounds and review all employment policies relating to work-life balance in relation to all equality grounds
Training and Awareness
· Establish Equal Opportunity awareness training for all staff and volunteers

· Provide training for all SMT staff on recruitment and selection

· Provide training for all staff on bullying and harassment

Affirmative and Positive Action

· To identify any affirmative and positive action measures that need to be taken

· To review affirmative and positive action measures on an annual basis

· Ensure affirmative and positive action measures are included in the induction of new staff
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